December 16, 2010
Honorable Darrell E. Issa
2347 Rayburn Office Building
U.S. House of Representatives
Washington, DC 20515
Dear Congressman Issa:
Your support is crucial. After months of your support for the Whistleblower Protection
Enhancement Act (WPEA), our community was deeply disappointed to read in the
Washington Post this morning that you want to delay passage of S. 372. The time to pass
whistleblower reform is right now.
Citing "new areas of concern that have been raised by the WikiLeaks" disclosures, your
spokesman, Keith Bardella, “said the congressman believes the measure should be
considered next year, when Republicans control the House,” the Post reported.
Whistleblowers have waited more than a decade to get the protections they deserve, and
the protections that will enable you to engage in the vigorous oversight you are planning
as the incoming chairman of the House Oversight and Government Reform Committee.
Our groups spanning the ideological spectrum urge you to reconfirm your support for this
legislation. The WPEA has been exhaustively considered, with three House and Senate
hearings since 2006, and seven months of negotiations with the minority staff of the
Senate Select Committee on Intelligence, satisfying all concerns raised by Intelligence
Committee staff. Importantly, the one hundred senators did not share your concerns and
passed S. 372 by unanimous consent on December 10.
S. 372 will prevent leaks and strengthen our national security. It creates a safe,
responsible channel to work within the system, when none currently exists. Further, S.
372 does not under any circumstances protect public disclosures of classified
information. Nor does it protect disclosures of sensitive sources and methods information
to any unauthorized person or entity.
Many issues that have been raised by WikiLeaks have nothing to do with this bill and
efforts to draw a connection between WikiLeaks and this good government measure are
misguided. However, S. 372 is an anti-leaks measure. If you have any qualms about its
national security implications, please review the following facts. In 2006 Representative
Peter Hoekstra (R-MI), then Chairman of the House Intelligence Committee, recognized
that whistleblower rights are necessary to prevent leaks. He stated,
[P]eople [must] feel free that if they are observing illegal activity or they are observing activity
within their departments that they are uncomfortable with, that they feel there is an effective
process to bring that to the attention of the management within the community or to the
committees of jurisdiction…. And that's why we need to make sure the whistleblower process
is an open door, so that these folks are not faced with a, you know -- believing they're in an

environment where they don't have a choice, that they don't -- see something they don't like,
that they just go, "Well, I'll just go to the press.”

For the first time, the WPEA provides genuine due process rights to challenge retaliation,
enabling employees to work through safe channels within the government, so they are not
tempted to go to the media with illegal disclosures. That is a win-win both for national
security and intelligence community accountability.
The Post further reports:
“The irony here is that as legitimate avenues for exposing not classified
information but valid, documented concerns about government operations are
blocked, the more attractive routes such as WikiLeaks become”
As incoming chairman of the House Oversight and Government Reform Committee, you
will rely heavily on federal workers willing to blow the whistle on waste, fraud and
abuse. But the message the Post reports you have sent today to whistleblowers and
would-be-whistleblowers is that they will not be protected.
We urge you to reconsider and support the swift enactment of the critical reforms to
protect whistleblowers and taxpayers in S. 372.
Sincerely,
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